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Section 19 


[CLE1 

RECOGNITION 

The^ool district he reb y recognizes die Association as the exclusive and sole bargaining 

perSOimc1 ’ “““dance counselors, and teacher assistants en^ed in 
the district Excluded therefrom are supervisory and administrative personnel. 

““ ri * Ws of “y employ* or group of employees under 

Article 1 of the New Jersey Constitution or under NJ.S.A. 34:13a-5.2. (et. seq.) 

Unless otherwise indicated, the term “teachers" when used hereinafter in this Agreement shall refer to 
aU ra^loyew rq>res«ted by the Association in the negotiating unit except that teacher assistants shaft 

mnvi a and •* forth for teacher assistants in the 

provisions of this Agreement References to male teachers shall include female teacher s 

ARTICLE 2 

BffilVIPUAL GRIEVANCE PBnnmppf 

To promote to the highest possible degree of harmonious employer/employee relations, it is essential 
that procedures to resolve grievances be est ablis h ed. 

A grievance may be considered to exist when an employee believes that an administrative procedure or 
policy adversely affects his/her working conditions or his/her welfare or violates the terms of this 
Agreement or any subsequent Agreement entered into pursuant to this Agreement 

° f Pra * dUrc! ' ‘'“ npl0yee " ^ to total, *|] 

2-31 “ “ y ^ of ^ grievance procedure by * « 


2-1 


2-2 


2-3 


2-4 


Anyonployee shaft have the right to present his/her grievance through the steps described in the 
foftovwng paragraphs with assured freedom from restraint, interference, coercion, discrimination, or 


1A1 v b l^T & ShaU ** bk/bcT P^P 21 (° r i^^diate superior or 

dqjarhnent head, if applicable) m writing of its existence. The writing shall indicate that Step I of the 

grievance procedure has been initiated. The principal shall meet with the employee w ithin three (3) 
school days m an attempt to resolve the grievance at this level. Within three (3) school days after foe 
^ USS1 ??’ (or immediate superior or department head, if applicable) shall orally make 

known his decision to the employee. Should discussion at this level result in an unsatisfactory 
resolution, the employee may present his/her grievance within five (5) calendar days to tteftiMrance 
Evaluation Team of the JCEA. The JCEA Grievance Evaluation Team will render a decision within 
seven (7) calendar days of receipt of the grievance. If the decision is that the grievance has no merit, the 
p»son involved will be so notified, in writing, by the chairperson of the JCEA Grievance Evaluation 

2-4.2 STOP Ht ff the decision of the JCEA Grievance Evaluation Team is that the grievance does have merit, 
it shall, within the 12-calendar day period referred to in STEP I above, presents written statement of its 

the ? uman * esources Department and to the aggrieved. This statement must 
include reference to the specific remedy sought by the grievant The employee in further discussion of 

1 



hl8/her Sf VanC J* J"? at 11118 step ’ ** accompanied and assisted by not more than two (2) 
representatives of the Association, designated by the JCEA Grievance Evaluation Team. TheffiJan 

R «muces Department shall hold a meeting upon request of the JCEA Grievance Evaluation Team and 

^f m0 T 1 SCt, ° 01 day8 ofrccei Pt Of the written statement from L JCEA 
Grievance Evaluation Team. The Human Resources Department’s decision shall be prepared in 

*io°^sS^r Pl0! “’ ^ 0> COPyt ° the,CEA T«m,»done 

2A3 £2? f n ^, 8d ^ iS n* T** to ** satisfection of the JCEA at the level of STEP n, the 

JCEA “*? a PP caJ Wltt ? a (10) calendar days, to the Superintendent and School District Counsel in a 
vmttra st^raaent, »tting forth details and grounds on which the grievance is based and attaching aU 
pertinent documents. The Superintendent and School District Counsel shall confer with the pities 

^ ^ ^ Superintendent ««* School District Counsel shaUtben, 

withm six (6) school days, render their decision. A written statement of this decision, and all suDuortimr 

» *• Human Resources 

2AA H? 16 JCEA “ no J_ satisfied with the disposition of the grievance at STEP m, the JCEA shall 

have the nght to request arbitration pursuant to the rules and regulations by the 

Employment Relations Commission. A request for arbitration shall be made not later tha/fifteen (15) 
school days after the disposition of the grievance at STEP HI. ' 

24 ' 5 ^ hfiaring md submit a written decision in the shortest possible time 

h »f ^ dmg ! ° f fact * reasonin « ami conclusions on the issuc(s) submitted. The decision of 

™ h^h rt; 81131 ^ submitted to ** Sc 1100 ! ^hict and the Association and shaU be final and binding 
on both parties. The arbitrator shall be without power to alter, amend or modify the terms of the 
Agreement. In addition, the arbitration shall be final and binding on both parties. Tte ^bitrator shall be 
w ° ° r ^^ decision which requires the comnSS X «2SSS by 
InlL^fiti p^ 6 ^ ° f ^ Agrcemcnt * ^ 0081 of aibitration shall be paid by the 

2 ' 5 fouSr^S^ ShflU inS,it “ t ' SCti0n ' ProViSi0nS tee ° f ^ <>5) school days 

2-61 ““ beeB dcemcd 10 * without merit by the JCEA Griewnce 

Team shall retain the nght of written appeal to Superintendent 

2-6.2 Should circumstances necessitate hearings or discussion of a grievance during school hours them shall 

M ' 3 ^ ***** *-“-*■*■**. -Briev* may, 

2-6.4 Any of the time limits specified may be extended by mutual agreement. 

2-6.5 In the events grievance is brought up for consideration at the end of a school year, and if the nrincioal 

i°r^^r UI T 0r ^ if a P plicabIe) “ not available after the closing of sch^l foj 

procedures outlined m STEP A, the JCEA may proceed directly to STEP m, if theJCEA Grievance 
Evaluation Team contends that there is merit to the matter. Gnevance 


2 



2-7 


2-8 


2-9 


3-1 


3-2 


3-3 


3-4 


3-5 

3-6 


The function of these procedures is to assure equitable and proper treatment under existing 
policies, procedures, and contractual agreements which relate to or affect the employee 

«w n ‘ teS ’ P ° Ud “’ p[ ° cod “ K «>n««uaJ agreementsor 

If, in die judgment of the JCEA Grievance Evaluation Team, a grie vance affects * ~ i * 

teachere - Evdutti™ Team may process 2 

grievance procure, even though the aggrieved person does not tSh ^ fatel^ 

the group or class is composed of grievants in mom than one school, the grievance will start at stp iT^ 

ShaU te c ° aductel ” P» b ^ “M include only such 
parties in interest and their designated or selected representatives. y ^ 


I 


_irr.K a 

SUCCESSOR Aanv\ 


s.^ta=aasa=fAt 

Neither party in any negotiations shall have any control over the ceieets™ .. 
representatives of the other party. The parties mutually pledge that their representatives shall^cloiSd 
wtth ah necessary power and authority to unto p££X omX ZSTITd ^ 
proposals in the course of negotiations to the extent permitted by State staS^ “““■ 

Shottld a mutually acceptable amendment to this Agreement be negotiated by the naities it stall t* 
reduced to witting, be signed by the School District representatives and b/suhmirreH t^ 

approval and signed by the Association representatives and be submitted for possible ratiScaticmf 0881 

Negotiations shall commence with pre-negotiation sessions which will include such items as: 

A. Place of meeting 

B. Time of meeting 

C. Frequency of meetings 

D. Length of meeting 

E. Composition and size of negotiation te am* 

F. Use of consultants 

G. 


H. Presentation of new proposals subsequent to initial presentation of proposals 


J. Time limits 


3 


3-7 


Incident to negotiations, the School District will make available all relevant data 
reason, that may be requested by the Association. 


and records, within 


3-« ffiregod.liom reach ,n impasse, either party may have recouree to the provisions of Chapter 123 of the 

Laws of 1974 in addition to such other courses of conduct as the dicnmstances may wanra 

3 ' 9 Association “>y Proposal which has not heretofore been negotiated, 

it i*aUa*mit same m wntragto the School District at the appropriate time. Proposals not acceptedshali 

be deemed to be on the table from time to time. ^ saaii 


3-10 


The School District and Association will make every good faith effort to 
die letter of the Agreement 


carry out the spirit as well 


as 


4-1 


[CLE 4 

DEDUCTION FROM sat.a py 

The School District agrees to deduct from the salaries of its employees dues for any or all of the 
foUowmg. Jersey City Education Association, Hudson County Education Association, New Jersey 
Education Association, and National Education Association. Such deductions shall be made in 
conqjban^^mth Chapter 233, Public Laws of 1969 (NJ.S.A. 52:14-15. 9e) and under STroles 
by Dq f rt “ ent of Education. Said monies, together with records of any corrections 

uMtetan^B^pmmpUy to the demurer of the JCEA following the monthly pay period in which 


AUTHORIZATION TO DEDUCT ASSOCIATION MKMBPnsHip DUES 
Name___ 

Soc. Sec. No. 

Address _ 

Schoo l 

School Position_ 


4 ' 1 ' 2 1 ^ m ’ acst “>* “fcorize the Disbursing Officer of 

the above School Disttret to deduct from my earnings, until notified of terminaiion, an amoitnt required 

for current year memhoship dues and such amounts as may be required tor dues in each subsequent 
yMT.au as certified by said organizations; such amounts to be paid to such persons as may tontoc to 
^ be tteaignated bylhe local Association. This authorization may be terminated only by prior written 

y y y v? 1 or ** 1 of "f ****** <*4^ 

Disbursing Officer shall deduct any remaining arnotmt due for the current school year. I waiveaUrichts 
X SrtaST “ <WUC “ d and "» nsmi, “ d «“< te««ve the School Disuto^d its officers ton 

Sd tot ta “ C “ n ” t ““““ 0f ““ *« •» 

Deductions referred^ to in this section shall be made on the first day of each month. The School District 
shdl not be required to honor, for any deduction, authorizations that are delivered to it later than one (1) 
week pnor to the distribution of the payroll from which the deductions are to be m a de. 

No later than September 30th of each year, the School District shall provide the Jersey City Education 
Association with a list of those employees who have voluntarily authorized the School District to deduct 
dues. The School District shall notify the Association monthly of any changes in said list. Any teacher 


4-2 


4-3 


4-4 


4-5 


5-1 


ite&hrt he/S “' »“ »-*■* "to** —. notify 

Laws of 1969. Association concerned, in the manner prescribed in Chapter 233 of Public 

The Association reserves the right and the School District has given to the Association th, ♦ 
employ a representation fee or agency fee on all peisons who are nS mexnb^o^S ^ 

ARTICLE 5 

S gHQQL PIgTRECT RTOBTS AND RESPO N SIBII^tttes 

terms are in confonnance wlthT^ by ^ of ^ AgreenKnt and only to the extent such 


6-1 


_ 1CLE6 

TEACHER RffiBTS 

reducedinrankor •« dc P riv ®d or «* 


6-la. No teacher shall be criticized in public. 


^ST ,t ° f ** •*— -«— -^eseo^TX^ 

£*teST r (S“sS^L ri SiS d rapC T bUi,}, “ dettmi “ grades within the grading policy of 
inejersey city School District based upon the teacher’s professional judanent of TvailahlTrriiwo 

pertment to any gtven subject area or activity for which the teacher is reapST 

to “ fta “ of membembip in the 

tT cteroom - 1 

ARTICLE 7 

ASSOCIATION gtfltrre 

dealing wilh the proper Td ierit^ ° f ^ teachefs ' mailboxes, material 

7-2 The principal and/or his/her designee shall be notified prior to the distribution of such materials. 

7-2.1 Representatives ofJCEA, NJEA, and NBA shallhavc the right to enter rite schools to meet«te^hms 


6-3 


6-4 


6-5 


7-1 



during^ preparation periods or lunch periods or after school to carry out approprisre Association 

7 ' 2 2 m riS^ S be d ZS. ShaU tave ^ ^ ^ wid, aachea a aty ttne. 

7-2.3 The pnaddent of the JCEA, and his/her designee, shall be permitted to devote all of his/her time to the 

2ST" bUSm “ S “ d ^ »■ *—» « —Kta 5ta££5 

7-2.4 pie president’s designee shall cany out appropriate Association business, provided that the atomwirf 
buaness shall not <ttsn*t the «luc*ional proems. The design* 

haAer designee as to where and when he/she is carrying out such Association busmJZZScd 

7 ' 3 Wh0 **“ SCh00lS Sha11 nOU< > •** designee of the principal, of their 

presence pnor to meeting any teacher or group of teachers. pnncipai, or their 

7-4 The School District shall provide bulletin boards to the Association tor __ : 

^iyTp 7 ^ 

7-4.1 Bulletin boards shall be provided as follows: 

7-4.2 Existing bulletin boards which arc in good condition shall be accepted by the Association. 

7-5 No other bulletin board, display or mail space shall be made available to anv other or M ni«tmn 
representing teachers on a school system-wide basis. y “ C gam2 ^ 01 

f * "'""""‘‘'T - * f«"h in this Agreement shell be 
“* Assocumon ss the exclusive tepresentffltve of the teachers and to no other 

7 ' 10 wlvIntZ^ZT^ t ^ “ d that i, wiil in no 

s?r. 

y organizational efforts only upon wntten approval by tbe Division Associate 
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7-7 


7-8 


7-9 



Superintendent. Under no circumstances will the Association permit the use of students as couriers 
either inside or outside the school buildings. 


8-1 


8-2 


ARTICLE * 

MEETINGS OF PRINCIPAL AN D JCEA DIRECTORS 

The principal or his/her designee and the Association directors, but limited to two (2), in his/her school, 
shall meet at least once a month during the academic year upon request of the prima l OT ^ 
Association directors to discuss and attempt to resolve problems affecting the school, teacheTmorale 
working conditions and other issues pertinent to the implementation of this contract 

TThetime and date of meeting shall be mutually agreed upon by the principal and the Association 
directors. 


9-1 


9-2 


MEETINGS OF SUPER! 


ARTICLE 9 




: AND JCEA PRESIDENT 


The Superintendent and/or his/her representative and the President of the Association and/or his/her 
representative shall meet at least once a month during the academic year upon request by the 
Superintendent or the Association to discuss and attempt to resolve problems affecting the schools 
teacher morale, working conditions, and other issues pertinent to the implementation of this contract 

to^A^Sfo^ 16 ° f meeti " 8 ShaU h* mUtUaUy a 8 recd upon by the Superintendent and the President of 


ARTICLE 10 
TEACHER FACILITIES 

10-1 The School District and the Association agree that an area or facility shall be provided for the safe 
storage of a teacher s personal possessions used in the performance of his/her duties, in all schools. 

10-2 Each school shall have the following facilities: 

10-2.1 Space in each classroom in which teachers may store instructional materials and supplies, within reason. 

10-2.2 Appropriately furnished rooms reserved for the exclusive use of teachers as faculty lounges, complete 
with refrigerator and cooking unit or microwave. r 


10-2.3 A serviceable desk and chair for the use of each teacher. 

10-2.4 Well lighted and clean teacher lavatories. 

10-2.5 Copies, exclusively for each teacher’s use, of all texts used in each of the courses he/she is to teach. 
10-2.6 Adequate chalkboard space or similar equipment in every classroom. 


10-2.7 A complete and unabridged dictionary (which may be paperback) in every classroom. 

10-2.8 Adequate books, papers, pencils, pens, chalk, erasers, and other such materials required in daily 

teaching, distributed at the teacher’s request, provided the requests are made sufficiently in advance 
except in cases of emergency. 3 ’ 


7 


AgTTfTJEll 

TEArmen 

lw i‘S^^r alu8, r * ^ is * 

the principals, assistant principals, smB °J 

to prepare joint recommendations as to policy regukttagthe supervise^ toS ^ 

11-2 In cases where a teacher has been given an unsatisfactory retina the tearh^r «,;n u- • 

statement setting forth the particulars of the unsatisfa<^^^at^ n ^ , “ ^ ^ &VCD a Wnttcn 

11 - 2.1 


must benotifiedlofW&^CT^tMiBr^uted^law. 84 ** 118 ° f ** *“*"** «* —* W ** teacher 

11-2.2 When an unsatisfactory rating comes after the date stipulated by law the teacher's , . 

ensuing year cannot be denied except for cause or as ofoenSe pmWd^b^ status for the 

11-2.3 Cause will be subject to the provision of the Grievance Procedure. 

,M “ “ — -sis. of area (3) 

ptac * 

11-4.1 The evaluator shall provide the teacher who is to he ev«iua«*/i „ c , 
evduadon nmsttake place within twenty (20) school days of when te 

evaluator wishes to conduct the evaluation after the twenn, nt\\ cok^VT & “* fonn ***» 

tether of the evahmtioo fcnn is required for . new twentymo, 

ms*?, 'f***' ."»■» - be made by 

add request The request shall not affect the tim^ie^eline fo^^S to wSS 

tenure charges, process inefficiency charges or take any other actiotT increment file 

11-4.3 Pursuant to Code a post-conference will be scheduled within ten (10) woridne da vs nf th ^ „ v ,, * 
provided the tfgoh rr is nresent tho** /i a .» a *«. K ) woncm g ““ys ol the evaluation 

scheduicvi riim’nrr tiu, * ^ , days and there are no extenuating circ umstances This shall he 

scheduled during the teacher’s preparation period or before or after school “ aU ** 

11-4.4 In the case of a less than satisfactory evaluation, the evaluator shall mate a recommend.*™, , t 
onpeovement and suggest methods, matemds and activities to assist the 

11-4.5 Along with this program, effective the 1999-2000 school th» *-.• . ■ , „ 

ssr* ai« S HE"a s 

preparation period or after school g ^ ^ ^ 88 ap P ro P nate during the teacher’s 


11-5 


If die increment of a teacher is withheld, die teacher shall haw the right to request a review after three 

8 



(3 \ yca Z P®"*™** for the prospective restoration of the increment. The request shall he in umtin* 
and must be received by the Superintendent by Julv 15th of the a““ m wntm « 

gS»aaas= 5 ySSSsE 3 £ 5 £ 

as«ss==!=aasssnKasssa 


ARTICLE! 2 

TEACHING ASSIGNMENTS 


12-1 


A^msshall be given to teachers * fee* three (3) days before the storing of schools, under normal 


12-2 to the event that changes in schedules, class and/or subject assignments. hniMi.. __ _ 

assignments are proposed, said teacher affected shall be notified prompdy i„ writi^^^ 

ARTICLE 1.1 
TEACHER FIT JS 

Teachers, upon presentation of advanced written reauest mav insneet th^ir nm.x j-L.Lt_ i ci 
t^dday. A representative from the Human Resources Department shall be present during tte 

Teachers shall have the right to add written comments to any material filed and these written common* 
after revtew by the Human Re^ Department shall be ide part o^^S ^eTT^' 

133 <ta T 0ry * u,lfix,,Kted “““ “ to •* placed on file, the teacher 

involved shall be notified and given the opportunity to review such material. The teacher’s written 
comments, if anv. relative tn «vh mtn.riui oj,«n u._ j _. . . _ wacnw s written 


13-1 


13-2 


13-4 


___ . .. ^ — ^rr w " w, "v w awvavw ouvii uxaicOBl. 

comments, if any, relative to such material shall be made part of the teacher’s file. 
Completed evaluation forms are to be kept in personnel folders of all teachers. 


ARTICLE 14 
TEACHER MEETING 


14-1 


14-2 


Principals of individual schools or other duly authorized personnel shall establish a schedule in 
q*j*nber for all teacher meetings during the school year, but the principal may thereafter modify the 
3“* £ ““ evcot «* ^ schedule is modified, the faculty shall be noS S 

i^ndswm -tae, cxcep. in emergencies; and in all inaames, an 

Sn,t^ h ? )1 ? iS ^ Ct “f the Msociatioa recognize that meetings requiring attendance of the entire 

Kh001 t * “»* * conduct any profession* acuvides 

14-3 (8) faCuIty mcc ^ n ^ P° r 80,1001 No more than one (1) faculty meeting 

shall be held in any given month except in cases of emergency, and, normally such meetings shall not 

exceed forty-five (45) minutes. Additional faculty meetings may be scheduled during the 8:00 ajn. until 
8.30 a.m. period on any school day at the discretion of the principal If in the judgment of th» m * i 
« is necessmy m hoid any addition* meeUngs, fee itoJEEUSSKSK tSSEX 

9 


normal circumstanoes, two (2) days in advance and in all circumstances in advance The hmiHi n „ 

pnocqral may exercise the flexibility to call meetings during the lunch periodi™ advance ‘ ^ bm,dln S 

“ 0PP0n0niQ ' “ *»** ^ •» ”«** to a period tttrmriiy 

“- 5 


AR1 

na 

ban 

PROMOTIONS 


15-1 ehgibUitylistEt an< * P°altions shall be filled by School District appointment from appropriate 

152 ““ ** tapub ‘ ici “ d “^-hools 

—JLSJSZXZZ ,2 sm 

15-3 ^itof ity a ” d n0tiCeS ° f "* VaC “ cies " a ^0“ «■““ « forth qualifications for duties of the 
15-4 Promotional examinations, if given, shall be held within sirtv fxn • 

s ^^,:Ssi tt t j ^s be —* - 1 * 1 ~ sr-scss 


15-5 All vacancies and positions shall be filled without regard to 
sex or marital status. 


race, age, creed, color, religion, nationality. 


AK 1 ICLK lit 
TBAWSFKBS 

16-1 In all cases of transfer, the following shall apply. 

In cases of voluntary transfer, seniority begins when the teacher assumes the new positron 
h. cases of involuntary transfer, the teacher shall tetain all acoued seniority. 

‘ 6 ' U Pr0m0aon ' U “ d ““-oompensahon positions appltai for shdl be 

16-2 Voluntary Transfers 

'T3S2 Superintendent of 

—* w-eSs^sfyass sarss; •str - * 

iXZZ"ZZ,T 1110 - U* 

16-2.1 When a request for transfer is not granted, the teacher shall be notified in writing by the office of the 

10 



Superintendent of Schools. 


16-2.2 A list of all transfers shall be made agitable to the Association immediately upon request. 

16-3 Involuntary Transfers 

** * W i ““ «f the 

16-31 *S5S ta (3) -—** „f *. 

16- 3.2 The reason or reasons for the request shall also iv» o»t •„ 

Superintendent of Schools or histodesignee andl the^her prcsnltei to “* 

ARTICLE 17 
STUDENT MKrTW^ 

17- 1 Teachers have the right to recommend the suspension of pupils 6om their classes. 

17-2 T^tceduro shall not contravene any aanmny provision affecting the right of the prindpd to 

p^ribiy^appropriate special* to discuss the problem L to 

_ ARTTCLR 18 

IBSEBgQKSt TEACHING matep^ ls and sripwnre 

18-2 ‘ Ch001 ^ “ revolving funds in accordance 


19-1 


ARTICLE 10 

TEACHI NG CONDITION 

*" teachere staU have.an 

alternative five CDbSXT™ ®" mi,,ut “ each day or in the 

•he Chief Labor *■"*?*«»« except for good arose; 

determination shall be final hinrfino p nt flnT ^f m * c JCEA on ^ matter and his/her 
may continue to conduct activities such as raeaS^ost JL ^ nc ^ ance/ar ^ itration - The School District 

available •eacbers wifi ttEZXZEgZ 



assignments. For one-session days, the District shall pncnm »k<j« a. . 

among staff will be SUrc *** *** a ^ ocatIon of Preparation periods 


«) 


b) 


c) 


d) 


I9 ‘ U * >*"< to cover for an absent teacher, be/she shal, be compeas«ed 

sk»Ube given an additional twenty-eight dollars ($28) if hefsbe loses his/ha n™—.;-. 
penod on a particular day, except for those days when district-wide test™, occurs or a 
essenbly program prevents the tegular schedule ftom being followed Even. effort sh.il h^lS^? 
rernre teachers’ schedules so tire, the loss of preparation timeL dTSys ^l bf"ui^. “ 

^ m additional ^“ty-eight dollars ($28) for every day on which he/she takes 
extra pupils into his/her room. Additional pupils refers to not less than three (3) and no mare than si* (G\ 

SS ^Sen tSST^ “ We “ betWe “ 9:30 A M - “ d 10:00 AK. foe teachi 

^ ^ *" ~ h ^ «'--»'>«"• two 

If a teacher of special subjects (physical education, art, music, industrial aits, etc) receives one or 
classes per day which contains additional children from an atamree STfoe^LH? 

special subjects receives an additional twenty-eight dollars ($28) a day, unless they tret an additional 

25,^ ‘ m Z, d f y - I ° thehigh scb001 ’ P"^ «*ucation teachere^in receivfS^ 

-ight dollar ($28) per penod (one-hundred-twelve dollars ($112) maximum per day) for assuminv aL 


e) A teacher assistant shall be given an additional twenty-eight dollars ($28) for each dav he/she serves **. 
substitute teacher, including serving as a substitute teacher in his/her assigned classro om. 

Compensation paid pursuant to above will be paid on a semimonthly basis. 

19-1.2 School District will establish a pool of substitute aides to provide coverage for absentee aides. 

If it is determined that either a special education or pre-kindergarten or kindergarten cl*** 

ascend a J’ ^ serw c ces of “ “ de due to enrollment numbers, the District has taenty-eight 
(M) caiimdar days from September 15th to provide said aide. If an aide is not provitSSn 

w SSt3SJi , J2* r !haD reoeive ' we “ y<ight d0 “" s ($2 *> * 

? J e /^ cnc i^, an “ signed “ acher “ de be y° nd (6) days, the teacher shall receive twentv- 
C7fo) ($28 C ° mp “ SatioD for e«ch day he/she is without au aide starting with the seveirth 

Condensation paid pursuant to above will be on a semi annual basis. 
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19-2 HIGH SCHOOL: Secondary teachers shall not be assigned to more than two (2) subiect rmmrr 
teaching preparations per day without full and sufficient cause. ( bJ t matter 

19 2 ' rf * te * ctar “ 1,16 “*’* schooU 8111111 «»»i«oftime (3) leachingblocks, a 

homeroom, and a special assignment In physical education, industrial aits and other dmAle-fwtvi 

subject areas variation from the normal must occur. Teachers who teach three (3) blocks each semester 

2" t PIaD ShaU ""** - annual ^ of 

s^md wiU be paid m a separate check, twice a year. Any teacher who is absent more than forty-five 
(45) days in any one semester shall not receive the stipend for that semester. 

* 9 ' 2 ' 2 t i T 1 ” . *t , .^g 11 f 1 "? 1 ", b0 votalte “ fo r. md accepts, an additional permanent 

assignment at the high school shall receive an annual stipend of $6,500 for reading such forty-five f 45 l 

minute class immediately before the start of the school day or immediately after tlnfschool day! ( * 

19 ’ 2 3 T* 1 °“ OV " Uk foor < 4 > block t “ chin 8 day exclusive of lunch so that a 

teacher will normally teach no more than two (2) consecutive blocks In all in stands 

^S^gOf *** 801,001 “*** and1,6180,1061101,81156 highest priority to ins«^£per 

19-2.4 it the event the Copetnican Plan is discontinued, the high school period schednlimr as m f««, 
Attide 19-2 through 19-3oftheexpired 1995-1998 contmS shall be fonh ” 

1925 annual stipend ofS2000 In 

to dteteachers’ regulsr work jeer as set forth in Article 21-1, teachers 

**“ £ "’V ”?,* 0 attari wtaing in July and shall be paid at the summer school ratTS^S 

® WMkS (, “ (,0) day*) i° August and shall be paid a per diem 


19-3 All teachers who are not under tenure shall be required to submit lesson plan books Non tenunsd 
^-ptad to plan five (5) days inTmce (Le. on MonSy pkLm^^^S 
through Fnday) but are not required to plan beyond the Friday of each week. C ° mp 

19-3,1 to plan three days in advance (i.e. on Monday plans must be 

completed through Wednesday) but are not required to plan beyond the Friday of each week. 

19 ' 3 ' 2 Sha11 ta rcquted 10 h,Ve avaaibte *“«>" P<“« to provide direction to substitute 

19-3.3 All teachers shaU have planned their work and have such plans ready for presentation to authorize! 
personnel at the time of supervisory visitations pursuant to sections 3 through ^^appropriate. 

19 " 3 4 J? qUired u! 0 108 hooks 00 a ^ bas “- Teacher assistants shaU 

l0g booI “ aVa,labl6 to *» by their assigned teachers or other appropSto 


19-4 


NON-TEACHING DUTIES: A joint committee of the Association and the School District shall 
T y of ‘“■’“d - aide pregrem ,0 relieve reeeh^r^cS 


Hall and playground duty 
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Lunchroom supervision 


RgcommwKiations of this committee shall be ftnwaided to the Association and the School District from 

19-5 LCNCH PERIOD - HIGH SCHOOL: All testes to the high schools shell have s doty-fee lunch 
2* wtere Bmponu7 scheduii,,g <u - “ s « nM > 

19-5.1 LUNCH PERIOD-ELEMENTARY SCHOOL: 

ta ** Clcmentaiy &chools shaU ** a dut y ** lunch period of at least forty-five (45) 

19-5.2 The lunch period shall be forty-five (45) minutes in duration. The teacher shall escort the students to the 

lunchroom at the start of the period and shaU return to the lunch area to escort the children back to class 
in sufficient tunc to start the new period on time. ciwuren oaoc ro class 

19-5.3 Teachers may be assigned to lunch duty for the last fifteen (15) minutes of the lunch period Assignment 
of teachcas to lunch duty wiU initially be through volunteers; if the number of volunteers for duty is 
adeq^ ttere^unmg staff needed will be assigned on an involuntary rotating basis. rrm.ii»nc« t } nn 

f “.Ti 1 * 2S \ °u *** prcVaiUng touiy rate and will be paid on a semi-annual basisTteratio of 
staff to students will be one (1) staff membra* to 50-100 pupils. The Superintendent (or designee) is 
responsible for providing the appropriate number of staff members to ensure adequate coverage. 

lunch for " entire lunch Com <^ 

sha i I i iaVe a !hirty (30 > du *y free lunch. Teacher assistants may be 
to lunch duty for the last fifteen (15) minutes of each lunch period with no additional compensation. 

r™^^ iSt T S ' g gf Pttfofr. Ytimtm fririli may work lunch duty for an entire lunch period 
Compensation for working an entire lunch period shaU be $27. ^ 

ARTIfTJr. a n 

EEOTPCTON OF TFACBERS. students, anh p roperty 

° Ut 0f ,° r ?° m 88881,11 or whilc m discharge of duties, the teacher shaU 
be enttUed to foil salary and other benefits for the period of such absence as provided in the New Jersey 
Workers’ Compensation Act and N.J.S.A. 18A-.30-2.1. wca in me new Jersey 

sha11 immediately report cases of assault, physical or verbal, suffered by them in connection 
with their employment to their principal or other immediate superior. y connection 

20-2.1 Such notification shaU be immediately forwarded to the Human Resources Department, which shaU 
compty with any reasonable request from the teacher for information in foTroLession of the 
Superintendent relating to foe incident or foe persons involved within applicable privacy laws and shaU 
act m appropriate ways as liaison between the teacher, the police, and the courts. 

20 3 “* brought a £ ainst a teachcr aUeging that he/she committed an assault in connection 

wfo fosfoer employment, foe School District shaU furnish legal counsel to defend him/teHnScfa 
proceedings. If criminal proceedings are brought against a teacher, the District MuSSZ !2 
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19-6 


20-1 


20-2 



teacher for legal fees only If the teacher is found not guilty. 

20-4 Whenever any civil or administrative action has been or shall be hmmrht / PT .i n, Ll Q ... 

administrative, instituted by the School District) against the teacher fon^v ° r 

of and in the course of the performance of his/herS“T® ° Ut 
*“* dull »vel»nnless and protect such person from "** * CU ° n 

20-5 Should any criminal action be instituted anv such t**rh~r _ 

ta - -ST*.2 ,XSSm ‘*2 

Diamct shall reimburse such teacher for the cost of defend. such “ Sch ?f 1 

counsel fees and expenses of the original hearing or trial and alfappeals^^ 8 ' nMsonabk 

s^inN^^.^ ° f -*■— asft *** employ such amount of force as is 

20-7 The School District shall reimburse teachers and teacter necieumtc +k- ,, 

safety of to *“«“»« the 

abtici.e it 

Mk nfDmn n a _ 


TEACHING YEAS: Teachers shall be requited to work one-hundred eighty-six (1861 davs The 
(2) days 5K (12) taS)® ^*^5^■* ^ 

SSSHrt- 1- ' KSttKK £ 

continuing Education Program, and one (1) day when no students are in attendance. 

Effective September 1. 2011, the following shall replace the two (2) days previously utilized (hr the 
State continuing Education Program above - a total of twelve (12) tot® C r 2 * 
school year shall be one-session days for .m.w. On there ivsaSe SCh ?° , ?‘** °f ** 

r d ,^l f r- flVe(45) ***• »«* fflSLSS 

for the State Continuing Education Program - a total often (10) hours. hlized 

All new teachers shall be required to work one-hundred eiehtv-eieht fi8g> rf flV « Th* 

sssasssxssass^S^^ 

State Continuing Education Program, and one (1) day when no students are in attendance. 
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The last three (3) school days of the school year shall be one-session days. 

by ,‘^5? h ^ r8 “ 'h™”* their St * le Education Piognun tcnui-- in 

the twelve (12) hours provided by the District shall be on the teacher’sown time and at 
his/her own expense except as otherwise provided in Schedule L. 


21-1.1 This does not preclude voluntary professional services being rendered at the teacher’s 


convenience. 


21-1.2 TEACHING YEAR - 


SNYDER HIGH SCHOOL AND CENTER FOR THE 


ARTS: 


A teacher who accepts a position at Snyder High School or the Center for the Arts shall he ^ * 

OT additiomU days in addition to toe teachers' ££ * M £ 

77k b 7 add ? li0,,il tw “^ Such --bTL, 7n77 

lull schTC^"oft7S S' U 2? l^bf 001 - «■ 00) a^onai 

“g naming, 

^ol year 20130014 shrdl be detemuned by the Sch^ Ms«ct bjwj M°WlT 

shall expire and become null and void on August 31,2013. U&ry * 13, section 

212 * iS igreCd •" cta * shiJI rcport “ d ■“« "■* assignments accrmfing «, 


High Schools. 

Twilight Program. 

A.EJLS. 

Elementary Schools. 

Special Education. 

(transported elementary) 


...8:00 ajn. - 3:10 p.m. 
.12:35 p.m. - 7:45 p.m. 
5:45 p.m.- 10:10 p.m. 
..8:00 ajn. - 2:55 p.m. 
...8.*00 a.m. - 2:55 p.m. 


Nurses shall report to their assignments ten (10) 
minutes later than the teachers. 


minutes later than the teachers and leave ten (10) 


Home Instruction and Hospital 

Teachers.8:00 am. - 2:55 p.m. 

Visiting Teachers.8:00 a.m. - 2:55 p.m. 

Attendance Counselors.8:30 a.m, - 3:30 p.m. 

7u72 t 20 < 7r S 7H : 7 court appearances, an attendance counseior's hours 

Teacher Assistants: Teacher assistants shall be required to wort the same bourn as the teachers. 

m the elementary and high schools, the first thirty (30) minutes of the school day shall be for the intern 
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and purpose of broadening the educational program in the District in the following manner the time 
shall not be used for formal classroom instruction but shall be used for any other professional activities 
which do not involve pupil contact. It is not the intent of the parties to establish a mandated tutorial 
program but one in which the students and parents initiate requests for such tutorial Such 

requests shall be granted to the fullest extent, which the teacher is capable of providing 'faring this 
period. Any such assistance shall not preclude a teacher from, as now, providing v oluntari ly 

at hours and times beyond contractual requirements. 


Teacher assistants may be assigned to duties involving pupil contact and/or supervision for the first 
thirty(30) mmutei of the work day. However, «^"«^nin| T ff may a teacher assistant be 
assigned to duties involving formal classroom instruction of students. 


Concerning the normal school day schedule in the elementary schools, teachers shall move to pick up 
children at 8:30 am. and opening exercises in the elementary schools shall begin at 8:35 am. and 
conclude at 8:45 am. The balance of the school day schedule in the elementary schools shall 
unchanged. Teachers monitoring student dismissal in the elementary schools are not required to return to 
10 8, 8*j out 80(1 “ay be dismissed, unless circumstances require a teacher to brine a 
child/children back into school. Teachers who do not have student dismissal responsibilities shall be 
required to sign out Concerning the normal school day schedule in the high schools, block one (1) shall 

start at 8:35 am. and the balance of the school day schedule shall be adjusted accordingly with block 
four (4) ending at 3:05 pm. 


Regardless of the above, and if toe Superintendent deems it necessary school hours shall be flexible but 
shallnot begin before 7:50 am. nor end later than 4:30 pm. However, before any action is fair** in this 
regard the Jersey City Education Association shall be consulted. There shall be no increase in time that 
any teacher is required to be in toe school building nor shall there be any additional teaching time. The 
teacher s duty time shall be consecutive without interruption except for lunch period. The foregoing 
restriction concerning school hours shall not apply to programs/services currently im pfam»»itod by 


ARTICLE 22 


22-1 All members of toe bargaining unit shall receive two (2) salary checks every month for twelve (12) 
months Such checks are to be received by toe teacher on toe 1st and tbe 16th. In the event the 1st or the 
16to falls on a weekend or a non-school day such check shall be received by toe teacher on toe last 
school day prior to such weekend or non-school day. 

In every event, checks shall be received by toe teacher prior to first l unch 

22-2 Salary checks for all new employees shall be paid through direct deposit. 

Salary checks for all other employees shall be paid through direct deposit by September 1,2008. 


ARTICLE 23 




23-1 Tfc° f 1 ® not ™ M * er fc 01 ™ shall be notified of their job status for the ensuing year on or before 

the date set by law, under normal circumstances. 

A&TKM24 
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COACHES 


24-1 


801,0010181,101 md ** Association agree that in Older to achieve a mote flexible and 

lst of 1 - -*” 1 » «S. , ?-£XS KS 


24-2 22K2EX of duty during a game and of 




24-3 


24-4 


Coaches "'ll »ot be required to submit a veariy 
withm sixty (60) days after the conclusion of the season. 


application for reemployment 


24-5 


24-6 


SHas^SSas^*:^® 

to tto event a vacancy shall occur during the summer recess, notification shall be riven in wri«™ «. 
hritao™ .nidress of all coaches in that sport. The applicant shril taZmSto 
nJjwnfr>u!J?!?I cvent mwe than one (i) indicales such interest, the final choioc shall bc^made^HMUse 

24-9 The annual salary of Athletic Trainers shall be increased above the salary guide based unon the s™# am 

(7%K20W f ? I * 0WS; 2009 - 2010 0*)," 2010-2011 (7%), 2MMM2 

(/to), 2012 2013 (7%). Athletic trainers shall also receive a matinuim Q f nsi r I L ..i;» j , 

*hooi year for working Sanday/holiday prectice s^s iSZSt UmSIZ 

time only and upon the approval of the Supervisor of Athletics. ^ y oe used during down 

AE17CEE2S 

HEALTH msiTRAiwry 

251 School District shall make available to teachers individual coverage under the New Wn,, p,,ki- 
and School Employees Health Benefits Plan, including Rj<Jer “J*’. ^ Public 

25-2 The School District shall provide the health-care insurance protection, as follows: 

A. The School District shall pay full premium for each teacher, and, in cases where appropriate, for family- 



plan insurance coverage. 


B. 

C. 


D. 


E. 

F. 

25-2.1 


*** em P loy of School District for the full school year, the School 
PaymeD ^ UI ^J ,rcmiums to 1*°^ insurance coverage for the foU twelve 
S ?* en,bcr l8t endin S 31st - When necessaiy,premiums on 
^ ^ ^ rctroaCtlVely or Prospectively to assure unin^^ted^d^tion 

Provision of the health-care insurance program shall be detailed in master policies and contracts aereed 
upon by the School District and the Association and shall include: Speed 

1 . 

2 . 

3. 

4. 

5. 

6 . 

7. 


Outpatient benefits 

Laboratory foes, diagnostic expenses and therapy treatments 
Maternity costs 
Surgical costs 
Major-medical coverage 

An individual dentalplan will be provided. The School District shall assume completely all future 
r^^es in Family Dental Insurance. The employees’ contribution shall be capjad at the existing 

A prescription plan will be provided. 

9. A Family Optical Plan will be provided. 

I0 ' 2006, ^ FkX Spe0diDg “““ fOT DKdical ** flve 

Ef^tiye October 1,2010, the prescription drug benefit will be moved from the prescription card under 
plan Be ‘" :r ““*P"^^ 011 *”* fc yM*eo. TheMedco 


8 . 


30 Dav Supply 


$10 preferred 
namebrand 
$25 non-preferred 
namebrand 


90 Dav Mail Order 
$10 generic 
$20 preferred 
namebrand 
$50 non-preferred 
namebrand 


The Board shall have the right to revert to the School Employees Health Benefit Plan prescription drue 

arrnual premium costs. If the employee experiences a change in life status, the employee caTmUL to 
the insurance plan provided by the Jersey City Public Schools on the first dayofthe^nth after the 

Payments shall be made to the employee in 

“ ta7 ' -"*■“**- •— «** 


The School District shall provide to each teacher a description of the health-care 

19 


insurance coverage 



description of condition, and limits of covmuge 

bact si * ^ 

25 " 2 ' 3 U?5 Ch00i P iStTiCt Sb f piDvide «“* teachw with a $2,500 life insurance policy and a $? 5 nn ^h, 
the post-retirement life insurance in the amount of $ 1,000 shall be borne by the retiree. prcnuum for 


26-1 


26-2 


rCLKl* 

ACADEMIC FRKKnriM 

mSS? * ** p~ple and exaci^ 

understanding, and attitudes which will efect hi«/»wr h fand T ent ^ processes and those skills, 
intellectualTpbysical, ,J£Ll jSfaoSS 

be transmitted in an amaybe^ Xhiah^frL™ tecopnaed that fteae democratic values can beat 
and .earning, and in UP ° n *" ^ 

^dot^nt^g “‘ ati T Shdl h'Pbttedepon study 

and biSopcai world, WoSSfS£lt? T" Soci ^- the 

underlying principles. objectives and content of the coupes ofsntdy 

ABTiri.R ¥7 

S amtA-COMPENSATinM P^orn^ c 

Extra-compensation positions shall include, but not be limited to those listed in Schedule 1 

s ^dT^t^iT “sSexes ^^ *■ * 

- “ »^ao» to fc -SSSSSSSSST ‘ M 

27 ‘ iI may be made. Notice of a 

27-12 E5£?S5E 5 £ZSSSSt t rar** 

£££ S “yS 0D UK 801,001 bun ' tto ^ * -* —i whhin five (5) 


27-1 

27-2 


27-2.4 This category shall include, but not be limited to, such positions 

Summer school and after school 
Accredited Evening High School teaching 


as: 
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Athletic coaches 

Book and curriculum evaluation positions 
Special project positions 


The School District shall select personnel to fill such positions on the basis of criteria published. Priority 
in selection of personnel for positions in the Accredited Evening High School dull hnnr/t 

teaching experience in the Accredited Evening High School. 

a list of those teachers in the Jersey City school system who apply in writing. 

27 ' 2 ' 5 So“^iy f " g n by ^ ^ool District, shall be Sited by the School Ditto tan 

27 ' 2 - 6 s** * -»*■ 


27 3 1,001 ° p '” inss Sha11 ^ publicized, and teachers shall be notified of the action taken as eeriy 

27-3.1 In filling such positions, considendon shall be given to a tenured teacher’s , 

SS35KKK?-* 1 “«™ “ 2S.«35i“ 


ARTICLE 28 
TRAVEL 

281 “S T?? 8 Who ** IB< l uircd to travel to more than one (1) school building on any one m dav 

Swi^Th-fgi 1116 C T Dt j® 8 ratC ** one ^ P* 1 ^ for ^ ^toal mileage between the Li (2) 

^ r ??? ^ to ? aveI 10 workshops or meetings in the District Reimbursement stall 
be in the form of one (1) check at the end of the school year. **unnunanm snail 

28-2 Child Study Team members and head nurses will receive an annual stipend of $125 for travel 
Reimbursement will take place at the end of the school year. 

28-3 ********* counselors will receive an annual travel stipend, in the amount of S600 calculated on 

monthly installments, to be paid semi-annually, when counselors utilize their private automobiles. 

ARTICLE 2Q 
SICK LEAVE 

Evetyroachcr tori tcuchcr tosistam shall be credited with thirteen (13) day, of accumulative rich u,„ 

A teacher who has used the cutreut personal illness leave days and cumulative illness leave 

acctMint, upon request and the recommendation of the Human Resources Department and the approval of 
the Supenntoident, may receive one (1) additional day for each year of service as reguladyappoinled 
teacher in the Jersey City Public Schools. These additional days shall be called “peSre^S 
illness leave and shall not be cumulative, and shall not be granted more than twice and onlv^to 
any given school year. Individual days of absence not requiring a leave of absence may not be applied 
rarest permissive leave. If a teacher has not us«i higher entire permissiveZwk . 
be/she may request the Superintendent, in writing, to apply the unused dim within that ^nula^ 
June 30th), to new illness le»e (five (5) days or mo^/such is necess^. pT^S^ 
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29-1 


29-2 



29-3 


29-4 


29-5 


29-6 


29-7 


29-8 


29-9 


current school year. 

^^ U ^^d e T^^ hCr “* a PP rove a^nces beyond the accumulated personal 

illness leave and permissive personal leave. These extended leaves may only be ranted in r»«Jnf 

and extended illness which is serious in nature. After reviewing the application i~, yp 

decision by the Superintendent shall not be subject to arbitration ^ ** extended ^ ** 

Requests for permissive leave and extended leaves should be submitted to the Department of Human 
Resources prior to the expiration of the employee’s «i^l r himir 

29 *' a 1I te “* er wh ° 1,38 s*™* 1 ^m one (1) to ten (10) years in the Jersey City 
School System may be allowed an absence beyond the accumulated personaimness leave and dre 

PCn ^Tu PW T^ a ! 55* “* snata ^ fort y W days “ any one (1) school year during which 
period he/she shall forfeit one-half (1/2) substitute’s per diem pay. “unng 

If a^roved under 29-3. a teacher who has served ten (10) or more years in the Jersey City School 
System shall be allowed an absence beyond the accumulated personal illness leave and tee permissive 

p^al !^! leave not greater than eighty (80) days in any one (1} school year, during wSSS 
he/she shall forfeit one-half (1/2) substitute’s per diem pay. y«u, «unng wrnen period 

tf be “ efitSPr0Vide<1 to “ cti0 “ 29 - 5 "* 29 -«-« wetar mquirementt 

Salary payment shall be discontinued in case of absence in any one (1) school year, which a. that 
enumerated in the preceding paragraphs. cn excccOS ““ 

The procedure to be followed for illness requiring a leave of absence is as follows: 

^ who !“* s “ (9 consccutive school days must submit a leave form. The leave form 

must be completed by a physician and tee teacher and sent to tee principal, department head or 

b ? ^^ifaiyRetum Receipt Requested. The leavffoS^ re£? v £ 
by tee District within ax (6) working days of the sixth consecutive day of absence. Leave forms 
shall be supplied to teachers at the beginning of each school year. 

B. If completed personal illness leave of absence form is not received within the twelve (12) working 

h - -— 

c 


ARTICLE 30 
ACOiMIiLATim ^LSrre! 




LM 


30-1 


he. C fAr U « n h reSigna !i 0 ? aftcr 160 (10) ytars of "gnarly appointed service or upon retirement, shall 

be paid for each unused day, accumulated in his/her personal illness leave bank after July 1 1956 
pursuant to tee following schedule: y 


Days 1-100 in bank $100/day 

Days 101 -200 in bank $150/day 

Days 201+ in bank $200/day 
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At the employee’s option, this may be paid either in one lump sum or over three years. 

dead, betoe tetimnent, to teacher’s estate shah receive to lump son. p^nren, 

Septotort^, at. 


31-1 


31-2 


ABXIQyiLsfjl 

OTHER ABSKVfty 

faculty member shall be excused to ato^TSof tte ' “ reprcsentauve group of the 

ABSENCE BY REASON OF QUARANTINE: Pursuant to N J S A 26*4-1 let see 1 mt ,*„ .k. 
schools are closed as a result, or in to event a teachina staff nv.mh^r u „iT * n m U* event 

of Slate, County or City jfcaltb Office ™ ^STlfS* “ officially quarantined by action 

provided iteto? to, Z ££££££ £“£71^ *? 1 '" 

closing of any or all of to DiEict’s schLa ^ SChed " k n “ k ^ ‘ h 3« “>«“ event of 

the teacher against the District. Provided further that a teacher shall not suffer a dwiuc^ 1 br ° Ught by 

5sS^H?£»?=«-*SH 

rnmmmm 
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31-3 


31-4 



31-5 


31-6 


to his/her principal or department head and the absence is approved by the Superintendent of Schools. 

ABSENCE OF NIGHT SCHOOL TEACHER OR COACH FROM DAY SCHOOL: A in a 

f 80 “ 80 f venin « 8011001 or as an after school coach may not be absent 

from the day school ra two (2) consecutive days and teach in the evening school or coach after school 
on the second day of absence and any consecutive days of absence thereafter from the day school. 

REPORT OF ABSENCE: A teacher who is absent from duty because of personal illness, death in the 
family, quarantine, or compliance with the requirements of a court order shall notify the principal as 
early aspossible, and such notification shall be given in advance where possible. A teach er who is 
pri^ip^om ^ f ° r any 041611688011 shaU ^ secure permission from the Superintendent through the 

31-61 JJ^ C o7tSis rcPOItlng ab8CnCC foF mness ’ 10 the principal the probable 

31-6.2 Teachers absent for any period of five (5) days or less must on return, complete, sign and file with the 
absence^ ^ f0rmS *° ** SUppl * c4 by 416 8(51,001 D* 84 ™* a personal certificate as to the necessity of the 

31 ' 7 °F RETURN AFTER ABSENCE: A teacher who has been absent for two (2) days 

. bcfore the rad of the school day prior to his/her return, notify the principal of his/her 
expected return. 


MATERNITY LEAVE 

32-1 LEAVE OF ABSENCE FOR MATERNITY: Any regularly appointed member of the teaching staff 
hth Superintendfait ’ not later than three (3) months before Ae^Lcted 

“ 8I ^ <58 f lon for ^teraity leave, together with a physician’s certificate settingforth 
the date of the expected birth. She shaft be eligible, thirty (30) days hence, to rcctive^nxm the 

0f ^ cdnX f D J® 111 * matcm ity leave, without pay, for two (2) calendar years and 

such additional time as will permit the leave of absence to terminate on the following August 31st 

32-2 Any teacher who may become pregnant during a leave of absence granted for prior pregnancy may 
apply for one (1): additional leave for maternity. F y y 

“ f °“ W 5 *" '“ y g ° U * ed f0r not be 


32-3 


32-5 


3M tm ■ pr0per C ““ “ d upo,, ‘PPlication of the teacher, may recomnead the 

termination of the leave prior to its proper date of termination. 

Any teacher not regularly appointed who becomes pregnant shall so notify the Superintendent in 

to2t^ 0t ftov fi^ i 3) b8to ?-Sf 6XpeCted birth of ** child ’ “ d ** services shdl be 

S^E^Sto^nt 5) **** ^ ** WtUm 10 86rViCC at9 ** proved by the human 

32-6 ILLNESS AS A RESULT OF PREGNANCY: Should any teacher, absent on maternity leave, develop 
an illness ormalady as a result of such pregnancy, and be unable to resume her work at the end of her 
said leave because of such illness or malady, she may be granted further leave of absence, not to rayed 

24 



> Sr pa ^: up0nth ^ of a* Human Resources Department of the School 

Dmnct - and subject to the approval of the Superintendent, until she has reeoveredfr™Schii^ 

32-7 Any teacher adopting a child shall be eligible to receive leave similar to maternity leave which shall 

de facto custody of said child or earlier if 


ARTICLE 33 

S ABBATICAL L E AVE FOR STUDY OR FOR rest an d recuperation 

^ bf^ E sSL1^^ FOR STUD I: A ^ P“P°* of study shall be granted 

hy the School District to any member of the teaching staff who has performed continuous and 

factory scmcein the public schools of Jersey City for at least seven (7) The nature and sc^ 

of the study must be approved by the Superin te ndent, ** 

33 ' L1 actiwduty!° Wh ° m *“* ^ ° f ***** “ ** ** ^ ble for P™*™ salary as if on 

33-2 LEAVE OF ABSENCE FOR REST AND RECUPERATION; A leave of absence for the purpose of 

®J^[ who has performed continuous and satisfactory service in the public schools of Jersey Citv 
J"* 1 - 5) y !f r8 ' N ° teach ! ng staff “ember may apply for another such leave unless ten (10) 

™ *“ ve —• “■«— — « C«y 

33 21 Wh0 “ thiS '“ V ' 0f abSMKe iS * ra ““ d ShaU h® eUEibte for P rom «i°° to salary as if on 

33-3 COMPENSATION DURING LEAVE FOR STUDY OR FOR REST AND RECUPERATION- A 

naw S °” f“ «“*y or for rest and recuperation shaU receive, as compensationT^haE 
(1/2) of his/her monthly salary for each month during the continuance of ^ch leave. 

33-31 to the “ *• — *- - — - m -o oto 

33Jt IShSnTt™ 1 , ° F “® NMNG leave for study or rest and 

MJ^TOATICJN. A leave of absence for study or for rest and recuperation granted under thismle 
shall be for a penod of twelve (12) months beginning September 1st Teachers on such leave mav 

S^Sn^Sr’&'^lf ktVe * my “ d shall be at the sole discretion of tte 

!?? ^yCAWON FOR LEAVE FOR STUDY OR FOR REST AND RECUPERATION* 
least r ? si ! md “cupendion should be presented to the Superintendent at 

,?L m ° nthS bC ? >rc **“ begmmng of ** desired leave. Application for leave of absence for 
studyshouid be presented to the Superintendent at least four (4) months before the berinnine of the 

“7"“ “ “ the P“ bIic KhooIs of fl* DisWofe at least 

o yz) years alter the expiration of a leave and if circumstances prevent the AilfiTimamt nf 

obligation the teacher shall reimburse the School District in direct proportion to the unfitly time except 
BcSTm ta^t^^” 1 * 1 d, “ biHty ' Su P erinle,ld «“ “pon these applications to the ScSJ 


33-5 
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33-6 IKE OF LEAVE FOR STUDY OR REST AND RECUPERATION: The Superintendent shall 
mqnue, al! teachers to whom leaves of absence ate granted for study or for restlnd^SS 

*“? °| U< ^ of thc fberam of stody presented io the appUcteS for iSve 

? <teto8 ** eoaSmmce of «* <«« absence. Tuition g^SusC 
i r ?° V ' n T“ * n “* s OT aifa ^- «*»•. «k«ll not be consitted asranuiteX' 
Zr^7 ZT study dial! present to the Superintendent, at such time ht/stemay 

=rr y C r s T ed y *"*" “* tei “ rf h ° Sbaing - ““*""*“* ««1 «»ltoion of J 

33-61 ow ? Protection and the protection of the schools, the School District will in anv case of 

violation, terminate the: leave of absence and will regard such violation as evident J-v-j 1 
unbecoming a teacher, within the purview of the Tenure of Office Act duct 

33-7 “ “■ a sabbadcal leavesfor -* “ d 

._ ARTICLE 34 

MAVE FOR PERSONAL BUSINESS 

will not accept another position as administrator, supervisor, or teacher during that period. ’ y 


34-1 


without loss 


34-2 Teachers and teacher assistants shall be entitled to three 

of pay. 

The personal business days shall not be cumulative. 

“ raANS ** WffiD » SK* LEAVE 

dny of leave. Thc use of one-half (1/2) of a personal businessdnv,mVS te™L irfSIKI J® 
employee; only a foil day maybe scheduled ahcadofLc y "* to pn! ' scllcdukd * ““ 

**“ ££Z£* pere °“ 1 —*"* “* Of a prior written request will be waived by foe 


34-2.3 Except m the case of personal emergency, personal business leave days may not be taken on: 

A. The first or last week of the school year 

B. The day before or after a school holiday 

C. The day prior to or immediately following a 
vacation period within the school year. 


LEAVE OF ABSENCE FOR Mn.iripv ffFRYrT 



35-1 


35-2 


FIELD TRAINING OR ATTENDANCE AT SERVICE! cmnnr«, A ♦ «. . 

undergo military field Saining or to attend service •*£££££££ to 

any school year shall be eranted leave nf ah ~n~ ^ w wceks * *** dunn 8 



Whenever such military field tnuning or attendance at service schools teauiies that the 
for a longer period than the prescribed two (2) weeks, the teth er shall receive the differed* 
father pay and his/her military pay for the remainder of such time, provided that such timeS 

teaming orsem^sch 001 attendance is not in; excess of one (1) calendar month during any school year 
Should military field training or attendance at service schools in excess of that granted above he iwminJ 
in the same school year, military leave without pay for each additional period shall be granted. 

35-3 LEAVE FOR EXTENDED ACTIVE MILITARY SERVICE: Any teacher entering active militarv 

jsrjss; .e-vTsr zts 

3S - 3A 1 ss—* wren ^ ^ 

35 - 3 - 2 —-—* 


m 


JW.UH(|JW 


ARTICLE Vi 
—j REPRESE NTATION 


3W ££££ *•* “ d ~ “* re P rcscntativ es Of the 


37-1 


37-2 


37-3 


37-4 


ARTICLE 37 

&QMMQ2EES 

5>rg«5gf£ of A™ (5) representatives of the School 

istnet three (3) members of the Association and one (1) representative of the Jersev Gtv 

Co-rncd, and one (1 ^.nuenufive of the Pam,. Te^herAxaoStion M 

school year and advise the School District nod the Association on such mattcre asnSftook 

sSX^ta' 8 ' 0 ” “ d ° ther edu “ a<,Ml »*««“”* ofitoivc operation of the te£y 

EMPLOYEE ASSISTANCE PROGRAM: The Employee Assistance Program (EAP1 if the District 
c ^ ts maintain 80011 a program, will provide assistance to those employees suffering fiom alcoholism, 
o drag abuse and personal problems that affect the workplace. The EAP will identify assess and 

sis srs rx* employ “ s ^ 

raejoint SPKtaAL EDUCATION COMMITTEE consisting of three (3) tepresentstives of the 
edacatitnM nromm "T bm ° f "* Assodalion sluU to evahiste the existing special 

IN-SERVICE TRAINING: To encourage members of the professional staff in the Jersey City Public 
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37-5 


Scho° ls to improve their professional skills, the School District agrees to provide in-service co.n^c 
each year, the nature and content of such courses to be deci ded by the School District anri 
representatives. To plan **£**** itwervke .mining, 7ct*2?£K3iJSKS 

nlJS mmbm - lta * ® “ ** “““ l b y Association and Wo (2) to be named by the SctoS 

PAW ? NG F «™ COMMITTEE consisting of two (2) represattativea 
ftmn the School District and two (2) members torn the Association shall fanatiamn d* 

!T* “tiliaing such space at each 

^ ™* ““ « -bnrr^nS*^ 11 ^ 

3M The joint COMMITTEE ON TEACHER EVALUATION shall to ___ . . . 

recommendations as to poUcy regulating the supervision and ^ * 

The ATHLETIC AWARDS COMMITTEE comprised of _ of «« o^,, . . 

s^d-ves of dm Aaodatitm shah continue mevaluare ami eriabUsh.sys^ 5S25XJE 

COMMITTEE, comprised of an equal number of members horn dm 
concerainEtte mtatmtfaeMn!n»mm!iu^ ™^n recommendations as me uniform District guidelines 


37-7 


37-8 



38-1 


The joint Lesson Plan Committee shall convene to discuss the issue of scripted lessons. 


ARTICLE 38 

PUPIL PEBaSQNNEI mYTOr 

An annual program of professional improvement shall be conducted during school horns for »n 
profess,onri members of the Pupil Peraonnel Services. Die programthaU^h^^fo 

f ^ tothetw o (2) presently allowed vSSL^ZS 

SSr “■** *»— — be 4^d bl’rSSLffl 


ARTICLE 39 

COST OF aafflffifi. CONTRACT 

39- 1 The School District and the Association each agree to pay one-half (1/2) of th* r... 

printing of6,500 copies of this contract fl grr»>nv>n t booklet form. The Distrirt nriti ^ 

form and the Aviation wUl submit KKEESST 

ABTiri.F. an 

SEPARABILITY Afflp ff A YPffirF 

40- 1 Should any portion of this Agreement be held unlawful and unenforceable by any court of cormwent 

< ^ ,a0n of *11 apply only to the specific ponton ofthc ^^S 

pLon thenS WhercUp0n the P" 1 ** immediately to negotiate a substitute fateto validated 


ARTICLE 41 
28 


41-1 


42-1 


HILLY BARGAINED provisions: 

This Agreement represents and incorporates the complete and final understanding and settlement bv the 

‘ ° D bar 8^n able issues for the life of this Agreement, and neither party shaU be required to 
negotiate on any subject unless they mutually agree to do so. 

ARTICLE 42 
Mtsntr.i.AMir/wig 

Thne shall be no reprisals of any kind taken by the School District, its servants, .mats or emnlovees 
agamst any teacher or member of the JCEA by reason of membership in the JCEA or participation of its 
activities or by reason of his/her employment and/or his/her school-connected activities. 

42-2 TTie President oftbe JCEA shall be peimitted to attend to Association affitits to the same degree as was 
true in prior school years, and shall continue to be granted adequate office facilities. 

42-3 pie Associitoon agrees that teachers will, if requested, meet with parents during the evenina no mom 

2“ S Umcs durin 8 the school year inclusive of the traditional open-house practice. None of 
these three (3) evening meetings shall be conducted in December, January or February. 

42-4 10 ^ P"* 0 * onc (1 > **“» <*““8 ^ school year from 3:00 P M to 

m ad ? tl0D to ** m «*hngs set forth in Article 42-3. In the event the normal 
smissal time for a school is earlier than 2:45 P.M. then an appropriate adjustment will be so that 
teachers are required to be in attendance no longer than forty-five (45) minutes after the 

This meeting may be called by the Superintendent after consultaries with the President of the JCEA: if 
satd meeting is scheduled, the ftculty meeting shall not be held in the month of such metoT 

42-5 OpesHouKA'isitarion, stall be scheduled alternately Tuesdaysfltasdays for etanentiuy real high 

42-6 fi0m “* reStriCti00S ** “ *** 42-3 through 42-5 concerning the 

42 " 7 TO^k ^TcTa^”^ 0 ”' “ ^^ “strict and the Association shall be paid in a 

42-8 Up™ return tolocal control, contract language will be modified to reflect the powers of the Boani of 

Education and Superintendent where appropriate. ui me iroara or 


LCLE43 
DURATION 

43-1 The provisions of this Agreement shall be effective as of September 1, 2009, and shall remain in full 

“jS A »g«st 31, 2013, subject to the right of the School; District and Association to 
negotiate for a modification of this Agreement as provided in Article 3 of said Agreement 

43-2 AH present conditions covered by any previous Agreement and those items now in effect as reeular 

ml “ S °“ <“ - this cretrifnr 
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43-3 


I? D i St ? Ct r ^°^ uzes **» statements contained in: School District’s Policies 

drmmstrabve Rules and Regulations, School District By-Laws are not to stand in conflict with 
existing collective-bargaining agreements and, in the event that any statement of the School District’s 

225*“^ RU,CS and Rcguktions ’ S'* 001 District By-Laws should conflict with^uch 
collective-baj^mmg agreements then such statements shaU be modified to the extent necessary to 
conform to such collective-bargaining agreements. 
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duly r iERE0F,tflePM ^. ^ rcK> h,Ve “ u * ed *EV«* be »i*ned by their 

JERSEY CITY EDUCATION ASSOCIATION 

Thomas J. Pavia - President, Jersey City Education Association 

Bob Cecchini - First Vice President, Jersey City Education Association 


JERSEY CITY SCHOOL DISTRICT 

Dr. Charles T. Epps, Jr., Superintendent of Schools 

Melissa Simmons, Business Administrator/Board Secretary 

Paula Mercado Hak, General Counsel 

Mary Ann Hammer, Associate Superintendent ~ 

Dr. Hennione McNeil, Executive Assistant, Human Resources 
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SCHEDULE A 
2009-2010 


Salary 

Guide 

jtoP 



MA 


MA+32 


Doc 



9/1/09 

2 /1/10 

9/1/09 

2 /1/10 

9/1/09 

2 /1/10 

9/1/09 

2 /1/10 

A 


■Ml 

51.823 


msm 


58.423 


B 



52,023 




E3^j 

;wl 

C 

E3EZ3I 




55323 




[Vfl 





55,823 


59,123 


E 

49,523 


EE2M 


56,123 


59.423 


F 

49,823 


53,123 1 


Emm 

— 

59,723 


G 


mu 

E mzm 


56,723 1 


60,023 


H 

50,523 | 

Mil 


■Hi 

E2ZEM 


60.423 


I 


wmm\ 

Esai 


64,873 1 


68.173 


Ml 

E-SEMI 

■i 


■mi 


Ml 



ISOM 

79,360 


82,660 

■■i 

85,960 

— 





93,760 

gjZMI 

ezemi 

99360 


102,660 1 



SCHEDULE A 
2010-2011 


Salary 

Guide 

Step 


BA 


9/1/10 


2/1/11 


MA 


9/1/10 


MA+32 


2/1/11 


9/1/10 


2 / 1/11 


Doc 


9/1/10 


2/1/11 


49,523 


49,723 


52,823 


53,023 


56,123 


59,423 


56,323 


59,623 


49,923 


53,223 


56,523 


59,823 


50323 


50,523 


53,523 


56,823 


53,823 


50,823 


51323 


54,123 


57,123 


60,123 


54,623 


57,423 


60,423 


57,923 


60,723 


61,223 


57,110 


62,154 


68,360 


60,410 


65,454 


71,660 


63,710 


68,754 


74.960 


67,010 


72,054 


78,260 


_J_ 

K 


73,860 


79360 


77,160 


82,660 


80,460 


85,960 


83,760 


89360 


9 4,835 


95,835 


98,135 


99,135 


101,435 


102,435 


104,735 105.735 
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SCHEDULE A 
2011-2012 


Salary 

Guide 

Step 

BA 


MA 


MA+32 


Doc 



9/1/11 

3/1/12 

9/1/11 

3/1/12 

9/1/11 

3/1/12 

9/1/11 

3/1/12 

A 




nm 

ia*a 

■ 

60,223 


B 

Eazai 


EESB 

H 

EgEM 


60,423 


C 

1 50,723 




EEgE 


60,623 


D 



54,223 


57323 


60,823 


E 



54323 


57,823 


61.123 


F 

51,523 


ESSB 

■ 

EHM 




G 

51,823 

■ 



58,423 1 


61.723 1 


H 

57,200 

■■■ 



RTiTIB 

■■■1 

EgEM 



rr?-. ” 

ESE1I 

EOl 

71,660 

EU3M 

74,960 

RI37WI 

pryvj 



EE31I 

77,160 


80,460 

85,960 

83.760 I 


ms 

[J30GHj 

2E2D1I 

86.510 

90,360 

101,235 

cmhii 

C3gai 

93,660 

104,535 

EHE» 

E323I 


9™ 

P73EEEBI 

97,935 

Hggjai 



SCHEDULE A 
2012-2013 


Salary 

Guide 

Step 

12/1/2012 

BA 

MA 

MA+32 

Doc 

A 

mmm 

IESS1 

ieezi 

60,978 

B 

■E3EIB 

54381 

na 

61.181 

C 

msmm 

54,784 

ESI 


IPOI 

51,687 

Exm 

ESI 

EH53I 

E 

51,991 


58391 


F 

mzzzm 

EE3 

58,896 

62.196 

G 

52.600 

EteOI 


tvcrml 

H 

58,058 

EEa 

64,658 

67.958 

■■EMU 


kiKvl'B 

74,960 


mi 




Erai| 

■EMU 

■:MWl 

90,360 

wbe£m\ 

96,960 

1_ k _L 

99,280 | 

102.580 

105,880 1 

109.180 


The salary base for negotiations shall be the salaries on 12/1/2012. 



















































































SCHEDULEB 
PSYCHOLOGISTS 
2009-2010 



63,740 


64.440 


65.140 


65.840 



71.710 


75.610 


79.510 


85.410 


71.110 


75.010 


78.910 


82,810 






100.610 I 103.910 


104.910 


SCHEDULEB 
PSYCHOLOGISTS 
2010-2011 
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SCHEDULEB 
PSYCHOLOGISTS 
2011-2012 


Salary 

Guide 

Step 

MA 


DR 

1 

63,870 

67.170 

70.470 

1 2 

mmm 

68.270 

mimml 

3 

66.070 

69.370 

72.670 

4 

67.170 


73.770 

S 

69.160 

72,460 


6 

wus&m 

74,550 

bees* 

7 


K3ZU 


8 



83.230 

IHHI 


84,120 87.420 

10 


Esai 

EZMOil 

11 

Wt&kmm 1 


I* j I, =i 

12 

99.390 


Era#3l 

13 

101.490 

lESEill 

108,090 

Marl 

wzmm 

105.790 I 

109,090 


SCHEDULEB 
PSYCHOLOGISTS 
2012-2013 


























































_ SCHEDULEC 

ATTENDANCE COUNSELORS 
2009-2010 


im 

BA 

MA 


i 

lEsnai 

'®K3i 


2 

iwcmm 

Egg 

53,531 

3 

49,556 


56.156 

4 

52,181 

KifJJM 

58.781 

5 



g.imr.g 

6 

57.431 

60,731 

MSS3M 

7 


63356 


8 

62.681 1 

ESH 

EE11 



68,606 1 

Hn^!7T«vi 

10 


KZIMfll 

74331 

n 

K05EBI 

EIM1I 

77,156 

12 

KXE9H 

76,481 1 

79,781 

ggggS 

K5EE9I 

EEUfi, 1 

mmmi 


m&umi 

79381 

82.881 
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SCHEDULEC 

ATTENDANCE COUNSELORS 
2010-2011 


Salary 

Guide 

Step 

BA 

MA 

MA+32 

1 

\WEKZM 


50.906 

2 



53331 

3 


igasa 

56,156 

4 

■ t&mm 

Emi 

58,781 

5 

WEMTm 

58.106 

61.406 

6 

maAxim 

60,731 

wzmmi 

7 

60.056 

63,356 


r 8 

62,681 


69.281 

9 

65,306 


WiWSM 

10 

■w 

71,231 1 

mmm 

11 

Mutemi 

73,856 

b mm 

12 

73.181 i 



13 


Emmi 


13 Feb 1 

77,881 I 

81.181 I 

84,481 


SCHEDULE C 

ATTENDANCE COUNSELORS 
2011-2012 


Salary 

Guide 


8 


10 


11 


12 


13 


BA 


44,306 


46,931 


49,536 


52,181 


54,806 


57,431 


60,056 


62,681 


65,306 


67,931 


70,556 


73,181 


78,681 


13 Mar 11 79.481 


MA 


MA+32 


47,606 


50,906 


50,231 


52,856 


53,531 


56,156 


55,481 


58,781 


58,106 


61,406 


60,731 


64,031 


63,356 


66,656 


65,981 


69,281 


68,606 


71,906 


71,231 


74331 


73,856 


77,156 


76,481 


79,781 


81,981 


85,281 


82,781 1 


86,081 























































SCHEDULEC 

ATTENDANCE COUNSELORS 
2012-20103 


Salary 

Guide 

Step 


MA 

MA+32 

1 

■errrap 


IEE2i| 

2 

iK&n 

IEH 

K?EIJ|| 

r 3 



56.156 

4 

ram 

HtMl 

58.781 

5 

54.806 

58.106 


6 

57.431 


WZMM 

7 

60.056 


WG3SM 

8 

KS&W 



9 


®ssai 


10 

ran 

mum 

74.531 

11 

Bfflii 

73.856 1 

■sees 

12 

73.181 

K&LUBi 

ESEM 

13 

78.681 

■UCMII 


Dec 1 

80.681 

83.981 

EiEJI 
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SCHEDULED 
TEACHER ASSISTANTS 


Step 

County 

Sub 

490 

Credits 

BA 

A 

26,677 

27,903 

30,908 

B 

28,395 

29,621 

32,626 

C 

30,113 

31339 

34 344 

D 

31,831 

33.057 

36,062 

E 

33349 

34,775 

37.780 

F 

35367 

36.493 

39,498 

6 

36,985 

38311 

41336 

H 

38,723 

39,949 

42,934 

I 

40,421 

41,647 

44,652 

J 

42,139 

43,365 

46370 

K 

43,857 

45,083 

48,096 

L 

45,583 

46,809 



All cairenUy employed Teacher Assistants will be moved to Step A effective September 1 2009 All newlv 
lured Teacher Assistants will be placed os Step A. AU T«cber Zsiaants wiU 
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SCHEDULE R 

SPMMEK SCHOOIVAPTF.B sr unn. 
Hourly Rate 







Teacher 











$46 





smmKniTTir y 

smmvm 

The per diem salary of substitute teachers shall be one hundred dollars ($ 100) 


fiQMHMfi 

ammraa 

0 »«t on the salary guide for prior sente will be given to new teachers for years of _ blic 

school teaching experience,, on a year-for-year basis, up to eleven (11) years on the salary ttuide^ith 
placement °» Step 12 (for Schedule A, up to twelve (12) years on the salary gute^ith 

PtiOTtoany granting ofadvanced standing on the salary guide, in: excess of above, for new teachers in critical 
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srmawnirn 

LONGEVITY 


of rCS ^ City ^ m0ia - kmtevi,y “ ■» *- compWion 


Years 

of 

Service 

09-10 

10-11 

11-12 



$900 

$970 

$1000 

$1000 



$970 

$1000 

$1000 

L-g 

$1300 

$1400 

$1600 

$1700 


$1300 

$1400 

$1600 

$1700 

35 

$1300 

$1400 

$2000 

$2000 

40 

$1300 

$1400 

$2000 

$2000 


$1300 

$1400 

$2000 

$2000 


Tliis payment is in addition to the scheduled salary guide and shall be considered to be part of tbe teacher’s total 

salary. 


SCHEniTt.EI 


Lip Reading 

$600 

Reading Specialist 

$650 

Speech/Language Specialist 

$1050 

Student Personnel Services 

$650 

Teachers of the Deaf 

$650 

Teachers of Sight Conservation 

$650 

Learning Disability 

$1050 

School Social Workers 

$1050 


^ “ S " r 1981 Shail «-*- to “»» *• 


Pre-Vocational Shop and Related- $200 
Work Teachers 

Remedial Arithmetic $550 

All teachers of special education $650* 


♦Eligibility for this stipend shall be limited to those specific special education positions set forth in th* 

° f SchcduIe “ r from expired 1998-2001 collective bargaining agreement The stroend 
shall be $650 unless otherwise provided in that agreement. gaining a « rcenienL sti P^ 
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ATTOCTCroAfTOS 


The annual salary of the following athletic coaches shall be 
step in Schedule A of the current salary guide as follows; 


increased above the salary guide based on the firet 


SPORT 


Athletic Director 21.84% 

Football 

(Head Coach) 20.62% 

(Assistant Coach) 12.13% 

Basketball 

(Head Coach) 20.62% 

(Assistant Coach) 12.13% 

(JV Coach) 12.13% 

(Freshman Coach) 11.40% 

Baseball 

(Head Coach) 15.16% 

(Assistant Coach) 9.10% 
(JV Coach) 9.10% 

Softball 

(Head Coach) 15.16% 

(Assistant Coach) 9.10% 

(JV Coach) 9.10% 

Soccer 

(Head Coach) 15.16% 

(Assistant Coach) 9.10% 

(JV Coach) 9.10% 

(Freshman Coach) 9.10% 

Track/Cross Country 

(Head Coach) 5.16% 

(Assistant Coach) 3.94% 

Winter/Indoor Track 

(Head Coach) 6.37% 

(Assistant Coach) 5.16% 
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Spring/Outdoor Track 


(Head Coach) 10.62% 

(Assistant Coach) 6.98% 

Swimming 

(Head Coach) 9.71% 

(Assistant Coach) 6.43% 

Bowling 

(Head Coach) 8.49% 

Tennis 

(Head Coach) 6.37% 

(Assistant Coach) 4.55% 

Volleyball 

(Head Coach) 9.10% 

(Assistant Coach) 6,07% 

Cheerleaders 

(Varsity Coach) 10.62% 
(JV Coach) 6.98% 

Advisors 

(Pep Squad Advisor) 3.34% 
(Color Guard Advisor) 3.34% 
(Strutters Advisor) 3.34% 
(Twirier Advisor) 3.34% 

Golf 


(Head Coach) 6.37% 

(Assistant Coach) 3.94% 


Coaches shaU receive an extended service increment of one-hundred dollars ($100) after one (1) war of service 
and for each additional year to a maximum of twenty (20) years. ' 1 year or service 


sr?nraniTjrg 




ration reimbursement for graduate credits shall be paid to a masimum, per person, of one (1) three (3) credit 

graduate come offered at the New Jersey City University. ReirrZ^mrST ^i^to a^vaTo?^ 
Superintendent and the attainment of a B average or better. J approval ot the 
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Appropriated fen* teachers: 


20020013 

2010/2011 

2011/2012 

2012/2013 

$380,000 

$380,000 

$380,000 

$380,000 

Appropriated for teacher assistants: 



2009/2010 

2010/2011 

am/2012 

2012/2013 

$15,000 

$15,000 

$15,000 

$15,000 


If total is more than district allows, reimbursement will be prorated. 
Unused portions will be applied to succeeding semester. 


_ s£wbml 

QamWING EDUCATION REVABTmsRM^ 

The School JDdsfirict shall reimburse teachers the cost of three (3) clock hours annually in meetina their 

Contm ^ ° g »q«i«ments conditioned upon the advanced approval of the oc^Tby the 

Wopnate administrator. This reimbursement shall be in addition to the TuitirReintour^^cSl^ 
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THOMAS J. FA VIA 


President 


BOBCECCHINI 


First Vice President 


MAJOR BROWN 


Treasurer 


ANNETTE CREEDON. 

Corresponding Secretary 


RON GRECO 


Member-at-Large 


EILEEN CLEARY 














Dr. Charles T. Epps, Jr. 
Superintendent of Schools 

Melissa Simmons 
Business Administrator 

Paula Mercado Hak 
General Counsel 

Mary Ann Hammer 
Associate Superintendent 

Dr. Hermione McNeil 

Executive Assistant. Human Resources 


Absence 




Academic Freedom. 

Adoption of Child. 

After School Salaries. 

Assaults. 

Assignments of Teachers. 

Association Rights. 

Athletic Awards Committee .. 

Coaches. 

Coaches, Salary. 

Coaches, Service Increments.. 

Committees. 

Continuing Education. 

Cost of Printing Contract. 

Court Actions. 

Death of Family Member. 

Deduction from Salaries. 

Dental Plan. 

Direct Deposit of Salary Checks 

Discipline, Student. 

Discipline, Teacher. 

Duration. 

Employee Assistance Program.., 

Evaluations. 

Extra Compensation Positions ... 
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Facilities 


Files, Teacher. 

Fully Bargained Provisions. 

Grievance Procedures. 

Hazardous Conditions. 

Health Insurance. 

Hours of Employment. 

In-Service Training Co mmits** . 

Instructional Committee. 

Leaves, Personal Business. 

Leave, Other. 

Legal Services. 

Lesson Plan Committee. 

Lesson Plans. 

Life Insurance. 

Longevity. 

Lunch Period, High School... 

Lunch Period, Elementary. 

Maternity Leave. 

Meeting of Principal & JCEA Director 

Meeting of Superintendent & JCEA 
President. 

Meetings, Faculty. 

Meetings, Parents... 

Military Service Leave. 

No Reprisals Clause. 
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Non-Teaching Duties. 

Notification of Employment. 

On-Call Periods. 

Optical Plan. 

Parking Committee. 

Personal Business Leave. 

Petty Cash Funds. 

Plan Books. 

Pregnancy Illness... 

Preparation Period. 

Prescription Plan. 

Prior Service. 

Promotions. 

Protection of Teachers, Students and 
Property... 

Pupil Personnel Services. 

Quarantine.. 

Recognition.. 

Rest & Recuperation. 

RiderJ. 

Rights of Teacher. 

Rules & Regulations Overridden. 

Sabbatical Leave. 

Salary Checks, Payment. 

Salary Guide, Teachers. 
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Salary Guide, Teacher Assistants. 

Salary Guide, Attendance Counselors. 

Salary Guide, Psychologist^. 

School District Rights and Responsibilities 

Separability & Savin gs ... 

Sick Leave Incentive Plan. 

Sick Leave Trade-In. 

Special Education Committee. 

Student Discipline. 

Study Leave. 

Substitute Salary. 

Successor Agreement. 

Summer School Salaries. 

Teacher Evaluation Committee. 

Teacher Safety. 

Teaching Load. 

Textbooks, Teaching Materials & Supplies 

Transfers. 

Travel. 

Tuition Reimbursement. 

Vacancies, Extra Compensation. 
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